GUNNISON POLICE DEPARTMENT

EMPLOYMENT APPLICATION FOR POLICE OFFICER
(General Information and Instruction)

The Gunnison Police Department is an Equal Employment Opportunity employer. No person
will be discriminated against because of race, color, sex, age, religion, national origin, ancestry,
disability, political beliefs or veteran status. All employment decisions, including recruitment,
hiring, training, and promotion will be made on the basis of the principle of equal employment
opportunity and by using only job related criteria.

GENERAL DESCRIPTION OF DUTIES:

Y ou are applying for a sworn uniformed position with the Gunnison Police Department, As such,
you will perform technical, professional, and administrative duties related to maintaining the
security of the City of Gunnison, protecting the constitutional guarantees of all persons,
protecting life and property, preserving public peace and order, preventing, solving and detecting
crimes, facilitating the safe movement of persons and vehicles, and providing other services as
needed.

MINIMUM QUALIFICATIONS

Applicants must meet all of the minimum qualifications. Any variances or violations of these
standards will result in your immediate disqualification. If you have questions about any of these
standards, please call Gunnison Police Department Administration at (970)641-8000.

Age: Applicants must be at |east twenty-one (21) years of age prior to appointment.

Citizenship: Proof of United States citizenship must be attached. Acceptable proof isa
birth certificate from the United States, Naturalization papers, United States passport, or
Certificate of Live Birth Abroad of a United States Citizen.

DriversLicense. Must possess avalid Colorado driver:s license at time of appointment.

Education and Experience: Applicants are required to attach diplomas, transcripts from
High School or College that bears the official school seal and shows dates of attendance,
and/or DD-214 indicating dates of service. Applicants with previous law enforcement
experience must attach State Certification or written description of previous law
enforcement experience. Applicants not meeting the education requirement may be hired
on aconditional basis that they meet the requirement within three years of employment.

Must have completed two years (60 semester hours) at an accredited college or
university;

or
Must have completed one year (30 semester hours) at accredited college or
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university and have three years experience in the law enforcement field,
College degreeis preferred.

Colorado Peace Officers Standards and Training (P.O.S.T.): Must be certified by the
State of Colorado as aLevel 1 Peace Officer pursuant to Colorado Peace Officer
Standards and Training rules (P.O.S.T.) at time of employment. (NOTE: A conditional
offer of employment may be proffered to the successful applicant prior to their attaining
Level 1 Peace Officer Certification). Applicants who possess certification from a state
other than Colorado may meet P.O.S.T. standards for a six month provisional
certification. Provisional certification will be alowed provided full certificationis
granted by P.O.S.T. prior to expiration of the provisiona certification.

All costs associated with P.O.S.T. certification will be at the applicant’ s expense.

Specific categories of misdemeanor convictions on or after July 01, 2001 will result in
the denial of P.O.S.T. Certification; therefore, applicants who are effected by Senate Bill
01-016 will be disgualified from the testing process. To determine your eligibility and to
get alisting of misdemeanor convictions that apply, you may contact the state of
Colorado at (303)866-5692 or on the web site at www.ago.state.co.us

Criminal Convictions: Applicants that have any felony conviction or felony deferred
judgments will be disqualified from the process. Applicants with any misdemeanor
conviction (non-traffic) or misdemeanor deferred judgments within the last 36 months
will be disqualified from the process. Any misdemeanor conviction involving moral
turpitude may disqualify the applicant from the process.

Illegal drug activity: Applicants who haveillegally sold, delivered, distributed, or
manufactured drugs will be disqualified. Applicants who haveillegally used drugs
within the last 36 months will be disqualified. The applicant’s prior illegal use of drugs
will be taken into consideration during the process.

Driving and employment record: Applicants must have a good driving record and
employment record to be considered for employment.

Ability to perform the essential job functions: Applicants must be capable of
performing the essential job functions of an entry level police officer with or without
accommodation. Refer to Tasks of a Police Officer listed within this application for
essential job functions.
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JOB REQUIREMENTS

Residency: All police officers must reside within 30 minutes drive time to the Gunnison
Police Department.

Physical Ability: Police officers are required to maintain a specified level of physical
stamina and conditioning throughout their career. Annual testing may be conducted to
ensure compliance.

Work Schedule : Police officers must be capable of working 40 hours aweek, typically

in 10 hour shifts. There are three different shifts officers are assigned to, determined by
seniority. Weekend, evening, and holiday work is required.
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SELECTION PROCESS

Applicants will be provided information asto locations, dates and schedules for the
different phases of the selection process. Late applicants or applicants failing to show for
any portion of the selection process will be disqualified from the process (no excuses).
Failing of any test phase will disqualify the applicant from further participation in the
process.

Phase 1 Deadlinefor applicant submission isfound in the job
announcement posted at www.cityofgunnison-co.gov

Application Completion and Review - All applicants
must complete the application in its entirety. The application will
be reviewed to ensure the applicant meets the minimum
qualifications and completion.

Written Exercise - The written exerciseis part of the
application process and will be reviewed for grammar, spelling,
and content and to assist in determining critical thinking skills.

Phase 2 Applicants selected from Phase 1 will be notified of location
and date(s) for Phase 2

Physical Ability Test (pass/fail) - Applicants must
successfully complete the physical ability test. Test consists of a
timed run through a course with practical obstacles and verbal
instruction. Test isintended to determine a candidate’ s physical
and mental response during physical exertion. Course distance
typically is 130 — 150 yards with 5 obstacles but varies based on
location and weather conditions.

Written Test - Consists of a battery of tests designed to
measure the basic skills necessary to perform successfully asa
police officer. Passing score of 70% on each of the four (4)
section; arithmetic, grammar, writing ability and reading
comprehension is required, with a cumulative minimum score of
75% required to proceed to the next phase.

Psychological Evaluation (screening)— Applicants will take a
series of written and internet tests designed to provide a
Psychological Risk Assessment.

Department Oral Interview - Applicants will be interviewed by a

panel selected by the Chief of Police, to assist in determining
suitability for position.
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Phase 3 Applicants selected from Phase 2 will be notified and asked to
sign awaiver prior to background investigation being started

Background Investigation - Applicants will be
investigated as to character, conduct, driving record, drug and
alcohol history, habits, environment, interests, previous
employment, criminal history, credit history, and references. The
background investigator will also use the results of the polygraph
examination in completion of report and determining suitability for
employment.

Phase 4 Applicants selected following Phase 3 will receive a conditional
job offer and a schedule of the remaining selection process(s) to
be used and/or requirementsto be met

Conditional Job Offer - A conditiona offer of
employment will be made to the top applicants who successfully
complete all phases of the process. Following conditional job offer
Psychological, Medical Evaluation and Drug Screening will be
conducted.

Medical Evaluation (pass/fail) - Applicants shall be
required to successfully undergo afull medical examination to
determine ability to carry out essential job functions. (Completed
after Conditional Job Offer)

Psychological Evaluation - Applicants will be tested and
interviewed by alicensed psychologist identified by the Gunnison
Police Department to determine suitability for a police officer
position. Applicants must have an acceptable rating. (Completed
after Conditional Job Offer)

Drug Testing — Applicants shall be required to
successfully undergo adrug screening to rule out illegal drug usage
in the last 36 months. (Completed after Conditional Job Offer)

Polygraph Examination - Consists of aprocess used to review the
applicant’s qualifications and suitability for employment.
(Optional)

Chief Interview — Interview with the Chief as to job expectations
and suitability.

This phase process is designed to take time so that the Gunnison Police Department can

make an informed decision on the best candidate and fit for the position of police officer
with the City of Gunnison. It isexpected that each applicant will investigate what the
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Gunnison Police Department islooking for in their officers as well as what the
community expectations of a police officer are, so that they are better prepared to assume
the duties and meet all of the job functions as required.

REVIEW - TASKSOF A POLICE OFFICER
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